Stay ahead of
contractual and

requlatory issues to
maintain your edge.

The time and effort it takes to comply
with state and federal laws while
effectively managing day-to-day
operations can be a drain on any
organization’s resources. Washington
Employers'highly skilled professionals
offer you the services and expertise
needed to help you avoid costly
compliance errors, leaving you to
manage other matters at hand.

When you rely on us to handle your
contractual and regulatory concerns,
we're sure you'll notice the passion
we have for the services we provide.
Our teams work together each and
every day to anticipate and solve the
issues you are facing. Through true
team integration, our four teams of
professionals are able to smoothly help
you through even the most complex
compliance issues.

Comply with the Law
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Employment Law Services
- Day-to-Day Employment Law
and Counsel
- Labor Relations
- Contract Negotiations
- Regulatory Representation

Workers’ Compensation
Services

- DOSH/WISHA Compliance
- Safety and Loss Control

- Claims Management

- Return to Work Strategies

Human Resource Services
- Day-to-Day Human Resource Advice
- State and Federal Law Interpretations
- Employee Handbook Review
- Affirmative Action Plan Design
- Assessments and Investigations

HR Flex™ Services
- Onsite Project Work
- Interim HR Support - Services
tailored to meet your organization'’s
needs and culture
- During temporary absence of a
HR staff member
- Added HR presence during a
critical stage of your business
- A mentor or leader to take your
HR department to next level

’Washington
‘ EMPLOYERS

Compliance questions?

Call our helpful professionals
for fast, thorough answers.
Or, access our user-friendly
website for job description
information, HR policies,
editorial analysis,
publications and updates,
plus federal and state

law regulations.

“For the past 16 years, in two
different school districts,
I have relied on Washington

Employers for labor relations

expertise and support.

Their deep knowledge and
understanding of complex
public sector bargaining

laws and climates in
Washington state is an
essential asset for bargaining
fair and legal employee
contracts, and for maintaining

positive labor relations.”

Patti Banks, Superintendent,
University Place School District,
University Place, WA

Advancing HR Strategies to
Build Organizational Success



